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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

PRESTI GE | NSTI TUTE OF MANAGEMENT

Name of the head of the Institution

Dr. S.S. Bhakar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07514097000
Mobile no. 9009185775

Registered Email

i nfo@restigegw .org

Alternate Email

drnavita@restigegw .org

Address Airport Road, Near Deen Dayal Nagar
City/Town Gnal i or

State/UT Madhya Pradesh

Pincode 474020

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Navita Nat hani

Phone no/Alternate Phone no.

07514097000

Mobile no.

9826440388

Registered Email

i nfo@restigegw .org

Alternate Email

drnavita@restigegw . org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://prestigegw .org/igac. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://presti gegw . or g/ acadeni c%?0cal e
ndar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
1 A 3.17 2016 01-Jul -2016 31- Dec- 2020
6. Date of Establishment of IQAC 07-Jul -2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Witing research
proposals for grants

09- Mar - 2019
1

50

View File



https://prestigegwl.org/iqac.php
https://prestigegwl.org/academic%20calendar.pdf
https://prestigegwl.org/academic%20calendar.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8645_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. The 1 QAC enphasi zed on restructuring
can be notivated for
journals and ABDC |isted journal

commi ttee di scussed inportance of redesi

of different courses by structuring different course conmttees for

Research Policy so that faculty nmenbers

publishing their work in SCOPUS and Wb of Science indexed
and produce quality research work. 2. The

gni ng of course curriculumand syll abus
provi di ng

benefit of autonomy to students and nore industry centric education to the

students.
institution for organizing |International

3. The committee also raised an issue of collaboration with foreign

events like International Conference,

exchange program for faculty and students to understand and adopt gl obal

practices for quality enhancenents of academics.
under graduat e and post graduate students for enhancing their
The platfornms of Quora, Coursera,

prograns for
enpl oyability skills.
platfornms and platforns with very snall

Present environnment does not allow students to cone to institute,

4. Inmplenentation of certificate

NPTEL and different free
fees were advised to the students. 5.
that is why

institute has decided to shift on online node of teaching. The institute has

pur chased nunber of |icense of Zoom and
that students need not to suffer. Al so,
conducti on of cl asses.

started delivering the online classes, so
propose to introduce LMS to ensure snooth

View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8645_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8645_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8645_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

avenues of placenents for the students.

The institute has planned to search new

The pl acement cell of the institute
expl ored enpl oyabl e opportunities for
the students of 2018-20 batch in FMCG
retail sector and in energing banks.

The institute organi zes one

I nternati onal Conference, at |east
three National Semi nars and two
Nati onal Workshops every year
organi zing secretary for the

I nternati onal Conference and the
Nati onal Sem nars are identified for
organi zi ng next year’'s events before
this year’s events. The event
for next year’s events are unveiled in
the current year’s inauguration
cerenony. For the National Wrkshops
al so the coordinators are identified
and brochures are unveiled in current
years’ workshops for the next year.

The

br ochur es

Fol | owi ng Conf erences, Sem nars and
Wor kshops were organi zi ng during the

| ast one year. ? Organized

I nternati onal Conference on the Thene:
Enmer gence of New Busi ness Practices for
Growt h, Conpetitiveness & | nnovation
(Decenber 28-30, 2019) ? Organi zed
Seven days 11th National Research

Met hodol ogy Wor kshop from August 21-
25, 2019. ? Organi zed 3rd National Law
Sem nar on “Environnent Protection and
Green Governance: Legal |ssues and New
Chal | enges” on March 21, 2020.

The faculty menbers will be encouraged
to accept invitations to be resource
persons in workshops and internationa
conferences organi zed by ot her
institutions and associ ati ons.
faculty nmenbers were asked to
col |l aborate with internationa
institutes for getting faculty and
students col | aborati ons.

The

The Institute faculty nenbers have
started taking a keen interest in: ?
accepting invitation fromvaried
platforns for workshops and ot her
academ c events, ? getting consultancy
assignnents fromindustry and have
prepared training nodules for executive
training, ? faculty menbers have
submtted the papers to internationa
events, due to the environnental
situations, those papers have been
presented online. The faculty nenbers
have conducted some training prograns
in the corporates.

To strengthen the entrepreneuri al
ecosystem of the region the institute
pl anned to apply in MSME sponsored

I ncubati on centre.

The institute applied and got Hi/BI
approval fromthe MSVE, Del hi al so sent
10 i nnovative and novel ideas for

rel ease of grants. Qut of these 10

i deas; 5 ideas were frominstitute and
five ideas fromoutside the institute
have been considered. The ideas will be
sel ected by MBME which are conpetitive
and sustainable and will help in
adopti ng green innovations.

Revi sion of curriculum and detail ed
syl l abus of all the subjects of al
program

The Institutes Curricul um Devel opnent
Conmittee (CDC) devel oped al
Managenent, Conmerce, and Conputer
Application prograns curricul um and
syl | abus through several neetings.
CDC has been established as per the
gui delines of UGC. The representatives

The




of industry, acadenia, and alumi were
involved in the curricul um
finalization. The primary ai m of
redesigning curriculumis to nmake it
nore industrycentric.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG BCDY 18- Sep- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 11- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the Institution has a Managenent

I nformati on System and nost of the
activities of institute are integrated
through a ERP software progranme

provi ded by AccSoft 2.0. This ERP
system does offer the proper
functioning and scheduling of al
activities including classes. Interna
exam nation schedul i ng and marks

upl oading for termend exanination is
al so taken care by AccSoft 2.0.
Managenent | nformation System Soft ware
broadly has three sections — viz.
Academ ¢, Adm nistrative and Val ue
Enhancers. The different nodul es
covered under different sections are as
follows: Administrative Section (07
Modul es) 1. Fees Managenent 2. Accounts
Managenent 3. Payroll Managenent 4.

Mat eri al Management 5. Transport
Management 6. Assets Managenent 7. User
Managenent Academ cs Section (05

Modul es) 1. Student Section 2.

Admi ssi on Modul e 3. Attendance
Managenent (scholar) 4. Result
Processing 5. Library Managenent Val ue



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8645_Quality.xlsx

Enhancers (03 Mdul es) 1. Bul k SM5 2.
Label Print, Bar Code Print 3. Tine
machi ne linking for attendance

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The effective inplenentation of curriculumis ensured by institute in follow ng
ways: Curriculumis designed after a rigorous exercise and invol venent of al
t he stake hol ders and subject related expertise. The teaching schedule in |line
with the Institution’ s academ c cal endar of Events is neticul ously planned.
Enhanced | earning of the student of all the courses and senester is ensured
through inmparting custom zed way of teaching pedagogy, which include case
study, role play, presentation, learn through novies, research projects etc.
focusing to enhance col |l aborative, individual, experiential, problemsolving,
etc. skills of individual. To ensure the quality of teaching, |earning and
eval uati on process the Institute refer both the know edge as well as the
cogni tion dinension of the revised designed curriculum The quality of
education is aligned as per the Institutional Vision, Mssion, Objective, Coals
and concern towards the students. The institution provides all types of
facilities to faculty nenbers to attend Refresher Course/ Orientation Courses/
Wor kshops/ Conferences/ FDP/ Seminars for effectively translating the
curriculum and inproving teaching practices and pedagogy. Institute ensure
effective inplenentation of the curriculumby various neans as nenti oned under
Director Meeting with HOD s and Course Coordi nators- Meetings are held
periodically to discuss their action plans to arrive at an optinal and
effective way. Acadenic Cal endar: Acadenic Cal endar is prepared for every
Academ c session in which acadeni c schedul e and the requirenents at the
departnent |evel as per the action plans fornmed. Session Plan: A Session plan
i ncl udes course outcones, course objectives, content topics, reference books
and the expected outcones fromthe students by |earning through the topics,
pedagogy is prepared by respective faculty nenber at the begi nning of each
semester. It gives an insight on how the lecture/practical and activity cl asses
wi || be handl ed t hroughout the senmester. Meeting the Qutcones of the Course and
Progranms: Each course and program has its own defined outconmes which nmatch with
the Institutional Vision and M ssion. Program Educational Objectives (PEO and
Program Qut cones (PO are devel oped for each program and Course Ohjectives (CO
and course outcomes are defined for each course (theory and | ab). Special
cl asses- Special classes (if needed) are engaged during vacation or off-hours
to conpensate for the tine | ost in exam nation/evaluation. Tinetable — Tine
tabl e coordi nator prepares tinetable for efficiently deploys the syllabus for
academ c and co-curricul ar purposes which include theory, practical, tutorial
ICT, life-skill, value education and add-on cl asses thereby ensuring a bal ance
between the different types of engagenent a student is expected to participate
in. Curriculum Devel oprent - All the progranms taught in the Institute, are
desi gned and nodified periodically by concerned course conmittees, academc
counci|l and board of studies. The departnents strive for effective curriculum
delivery through a conbination of tinme-tested and innovative nethods: begi nning
with an entry-point assessnent of the student’s aptitude and expectations
relating to the course, and proceedi ng according to a set of teaching plans
based on an acadenic cal endar detail ed enough to cover the avail able time-
frane, yet flexible enough to permt changes. Internal Assessnents - Faculty
menbers take utnost care to not only to conplete the syllabus in tine but also




Tutorial s/projects, class tests,

cl ass presentation and other interna
assessments conponents etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of
Introduction
Enpl oyee HR CERTI FI 01/ 02/ 2020
Absent eei sm CATI ON
Managenent COURSE
The MARKETI NG 01/ 02/ 2020
conpl ete CERTI FI CATI O
digital N COURSE
mar ket i ng
cour se
Mar ket i ng MARKETI NG 01/ 02/ 2020
anal ytics: CERTI FI CATI O
Stand out by N COURSE

becom ng an
anal ytics
pro

Duration

30

30

30

Focus on employ
ability/entreprene
urship

Enpl oyabi
ity

Enpl oyabi
ity and Entr
epreneurship

bot h

Enpl oyabi
ity

Skill
Development

Enhanci ng
skills
related to
absent eei sm
managemnent ,
the role of
manager and
strategies
to reduce
t he
absent eei sm

St udent s
have
| ear ned:

G ow a
Busi ness
Online from
Scr at ch,

, Make Money
as an
Affiliate Ma
rketer, Land
a High-
Payi ng Job
in Digital M
ar ket i ng, or
k from Hone
as a
Fr eel ance
Mar ket er
Fol | owi ng
courses were

cover ed:
Mar ket Resea
rch. Ask 3
siml e
questi

mar ket i ng
netrics ,
Anal yze a
conpanys PPC
mar ket i ng
canpai gn
usi ng key
metrics,
Know how to
ask the
right
guesti ons
from your




Basi cs of EDC CERTI F
Export - | CATI ON
| mport COURSE
Soci al MARKETI NG
Medi a CERTI FI CATI O
Mar keting : N COURSE
Hospitality
Travel Profe
ssional s
I nternship FI NANCE CE
in Financial RTIFI CATI ON
Anal ysi s COURSE
Basi cs

01/ 02/ 2020

01/ 02/ 2020

01/ 05/ 2020

30

30

30

Enpl oyabi
ity and Entr
epr eneurship

bot h

Enpl oyabi
ity

Enpl oyabi
ity

data, Build
a marketing
initiative
f or ecast
nodel from
t he ground

up

essentials
of export

i mport
busi ness
essential s
of export

i nport
busi ness

How t o
noneti ze
vari ous

soci al nedia
outl ets such
as yelp and
pinterest to
achi eve an
even greater
profit
margi n for
your
hot el , How t o
Ccreate a

| oyal

cust oner
base using
soci al nedia

There are
ei ght exce
based
proj ects (Ex
-simul ati ons
) that will
train and
test their
skills in
excel about
anal yti cal
ability,
critica
t hi nki ng, pr
obl em
sol vi ng
abilities,
spotting
patterns,
generati ng
reports, and
so on. The e
X_
si mul ati ons




| nvest ment FI NANCE CE
Anal ysi s RTI FI CATI ON
Skills COURSE
HR or HR CERTI FI
Human CATI ON
Resour ce COURSE
Managenent
for all
| evel s
Baj aj FI NANCE CE
finance RTI FI CATI ON
COURSE

01/ 05/ 2020

01/ 02/ 2020

01/10/ 2019

30

30

30

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

E8 al so

There are
Ten excel
based
proj ects (Ex
-sinmul ati ons
) that will
train and
test their
skills in
excel about
anal yti cal
ability,
critica
t hi nki ng, pr
obl em
sol vi ng
abilities,
spotting
patterns,
generati ng
reports, and
so on. The e
X_
si mul ati ons
al so provi

Skills in
ternms of
Manage
per sonnel ,
Organi ze,
formul ate
and
i mpl enent
pol i ci es,
Job
description
and specific
ati ons, Condu
ct selection
tests and
intervi ews,
Train and
devel op work
team Manage
and
appraising p
er f or mances,
Measuri ng
conpensabl e
factors

Conduct ed
online test
and provide
certificate

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA MANAGENMENT 01/ 07/ 2019
| nt egr at ed( PG MANAGENMENT 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 1732 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
The Conplete Digital 30/ 01/ 2020 85
Mar ket i ng Cour se
Mar ket i ng Anal ytics 30/ 01/ 2020 85
Commerci al Banking in 30/ 01/ 2020 108
I ndi a: A Begi nners Mdul e
Fi nanci al Markets: A 30/ 01/ 2020 108
Begi nners Modul e
Human Resource 30/ 01/ 2020 77
Managenent for all |evels
Enpl oyee Absent eei sm 30/ 01/ 2020 77
Managenent
Advanced Ms- Excel 2010 30/ 01/ 2020 13
Bl ockchai n for Business 30/ 01/ 2020 13
Fi nance Prof essionals
2019
Basi cs of Export — 30/ 01/ 2020 2
| npor t
2 days wor kshop on 06/ 02/ 2020 130
Intell ectual property
ri ghts and
entrepreneurship
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Fi nance/ Mar ket i ng/ 281
HR/ | B
BBA Core 221



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8645_Value_added_courses_1609143219.xlsx

BCom Taxation and Managenent 175

I nt egr at ed( PG Core 11

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student s feedback: Feedback of students regarding course and faculty on 4 point
rating scale is taken in each senester. This is applicable all the courses and
classes of both PG and UG prograns. The coll ected feedback is analyzed on gap
anal ysis of the actual and expected performance in order to take the necessary
corrective action of inprovenent. The analysis is done with the hel p of
software’s |ike excel. Further, the feedback score is shared to the faculty for
i ntrospection. Later the feedback scores of each faculty is exam ned by
director and the sanme is discussed with the concerned faculty. Feedback score
of each faculty is placed in the personal file of the faculty for records.
Teachers feedback: Faculty menbers in the institute submt the feedback on the
institutional facilities, teaching support and working environment. The sunmary
of feedback discussed in the governing body neeting. The corrective neasures,
decided in the neeting, inplenent for the advancenments of teaching and | earning
facilities. The feedback on curriculumis also taken from academ ci ans of
national and foreign universities who are invited to the institute for
curriculum and student workshops and as experts in BoS, CGoverning body and

i ndustry advisory committee. Enployers feedback: Feedback is taken from

i ndustry through formal feedback fornms at the tine of sumrer internship. Al so,
after each placenent drive the feedback is being taken fromthe respective HR
and recruiter. The experts are also invited, especially for the curricul um
desi gni ng/ updating workshops in the institute. Menbers of the industry are

al so represented in BoS, Academ c Council and Executive Council which approves
revised curriculum Enployers feedback is used for planning curricular and co-
curricular devel opment and al so for the inprovenent of students’ skills-set.
Curriculum devel opnent is an vital criterion where feedback of industry
representatives is used. Alumi feedback: Feedback on the curricul um from
students is taken tine to time by providing them formal student feedback form
on rel ated aspects like the relevance of the curriculum tinme allotnent for
conmpl etion of nodules, |earning and applicability. The alummi feedback is
obtained in curriculum devel opment wor kshops. Parents feedback: Institute does
have a formal channel to take the feedback of the parents. Mentor of every
class also facilitates the nechanism They comruni cate the students’
performance to their wards and di scusses the critical points. Mentors also ask
for their suggestions and provided feedback is shared in BOS. The conmttee
takes further corrective neasures.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8645_Projects_undertaken_1609142913.xlsx

2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BCom COMVERCE 300 227 196
BCA COVPUTER 180 95 84
APPLI CATI ON
BBA MANAGEMENT 240 280 240
MANAGEMENT 60 30 12
I nt egr at ed( PG
VBA MANAGEMENT 300 415 300
BSc COVPUTER 60 15 9
SCl ENCE
BTTM TOURI SM 60 35 27
MANAGEMENT
BA LLB LAW 120 32 23
BCom LLB LAW 120 Nill Nil I
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 593 312 41 28 22

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
70 70 90 26 2 5
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We have an extensive mentoring system developed at our institute. Each class consisting of 55 students on an
average, is having a mentor. The role of mentor is crucial. The mentor not only acts as a guardian of students in
the institute but also acts as a counsellor and guides at the times required. The mentor is the bridge between the
management and the students. The mentors also keep an eye on the activities of the mentees. The mentor is

there to answer questions, remind students of their obligations, assist in finding campus resources or staff
assistance, and provide encouragement and motivation to new students. The students who are struggling with
balancing various aspects of their college life—academic, professional, social, and personal. The role of mentor is
to help mentees and provide them with guidance. The mentors help students to discover and develop their

interests and innermost passions. Mentors at the Institute keep records of student attendance and are in
communication with parents/guardians informing them about current status of students in the institute. The



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8645_Demand_ratio_1609155762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8645_ict_tools_1609323168.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8645_e_resource_1609154038.xlsx

mentor also ensures and keeps a record of classes held in a week. The mentor also passes information about
notices and information about college events to mentees.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

905

70

1:52

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

90

87

3

3

31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

Prof (Dr) S S
Bhakar

Pri nci pal

Truly 4 obal
Educat or by d obal
Leader shi p Awar ds

on February 02,
2020 at Hot el
Radi sson, Gurugram
, Paul Harris
Fel | ow Award, The
Rot ary Foundati on
of Rotary
I nt ernati onal

2019

Prof S S Bhakar

Pri nci pal

Paul Harris
Fel | ow Award, The
Rot ary Foundati on
of Rotary
| nt er nati onal

2020

Dr Navita Nat hani

Pr of essor

Recei ved best
paper award in two
days webi nar on
COvVID 19 and its
i npact on I ndi an
econony on the
title “Factors
affecting the
wor ki ng from home
vertical of
enpl oyees,
organi zed by Indian
Accounti ng
associ ation,

Gnal i or Branch hel d
on June 7-8, 20

2019

Dr Sneha Raj put

Assi st ant
Pr of essor

Felicitation by
Prestige Institute
of Managenent
Gnal i or For




compl etion of
10years in the
institution on the
occasi on of 11th
| nt er nat i onal
Conf erence on
“Emer gence of New
Busi ness Practices
For G owt h,
Conpetitiveness and
| nnovation in
Busi ness, Ma

2019 Dr Assi st ant

Pr of essor

I ndi ra Shar ma Best PhD Thesis
award has been
conferred for the
same by Jaipuria
Institute of
Managenent, | ndore,
in June 2019 on the
occasi on of
Jai puri a
| nt ernati ona
Managenent
Conf erence on
Envi si oni ng
Busi ness — 2030

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination
VBA MBA ( FULL Semest er 20/ 01/ 2020 02/ 03/ 2020
TI ME)
VBA( Senest er 20/ 01/ 2020 02/ 03/ 2020
I nt egr at ed( PG | NTEGRATED)
BBA BBA Senest er 18/ 01/ 2020 02/ 03/ 2020
BCA BCA Senest er 18/ 01/ 2020 02/ 03/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

sunmmer training projects,

cl assroom presentati on,
devel opnent conponents (G oup Di scussion).
every single inner assessnent (test
whi ch assures straightforwardness and proficiency. Al
is accessible online through student’s login on Institute web-based interface

extra nural

case study assessnent,
| ectures,

sem nar

The Institute has a consi stent assessnent franework. The Institute foll ows a

senmester framework. In different progranms, the weightage to internal and
external assessnent is assigned as per the ordinance of the university. The
i nternal assessnent contains various segnents which incorporate class tests,

presentation,
attendance and personality
The Institute utilizes IT to help
based/ ot hers) by coordi nated software’s,
assessnent of students



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8645_Honours_recieved_1609399520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8645_Evaluation_1609155866.xlsx

whi ch can be gotten to by student fromtheir hones. Encouraging | earning
process likew se utilizes this framework which permts cases, assignnents,
participation, showi ng notice and so on, to be given and submitted on the web.
The assessnent of students is done on standard prem se and tinme to tine changes
are made in assessnment patterns. The institution has enbraced different changes
concerni ng assessnent viz. 1. Customary exanple of inquiry papers is utilized
in house assessnent. 2. In different prograns, different weightage to interna
and external assessnent is assigned as per the ordinance of the university. 3.
Wher ever CBCS pattern has been adopted, the wei ghtage of internal assessnent
has been increased from30 to 40. PD, Reasoning Aptitude has been included as
noncredit mandatory course in MBA. 4. Class tests and unit tests are led to
assess the performance of students. 5. Students driven |earning through
assi gnnents, projects, semnars, MRP, Learning through filns, class
presentations, group discussions. 6. Assessnment of MRP, Learning through filns,
G oup Discussion, Sem nar and so forth is done through board of evaluators. 7
Online Examination in inner evaluation has been presented. 8. New | nnovative
parts have been presented in the inner appraisal plot |ike, EM, Sunmer
Training Projects, TRAVELOGUE, Culinary report and CV Preparation and Marks for
participation, case introduction, NSS, EDC. The key assessnent changes executed
by the establishnent are 1. Online Examination in internal assessnent has been
presented. 2. New I nnovative parts have been presented in the interna
assessnent col | aborate |ike Fish Pond, News Wre, EM., Summer Training Projects,
and Marks for participation, case introduction, social work ventures, to give
sone exanples. 3. The internal and external marks are accessible now online to
guarantee forthrightness. 4. PIMG has a software systemthat enpowers
acconmodati on of task online. 5. In external assessnment presentation of
case/ practical issue in each course.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute has inplenented its Autononous systemfrom July 2019. The
Institute prepares the Acadenic Calendar in consultation with Principal and
HOD(s) with respect to assessnments at the begi nning of each session (rmajor role
is played by 1QAC). The institute strongly believes in tinmely adherence to the
cal endar nmade. Departnent-w se congregations are held each senester to co-
ordinate different exercises and to conclude the dates of conponents of
i nternal eval uation. Schedul e of events with applicable data for instructors is
di stributed each year. In the beginning of the academ ¢ session, the students
are al so apprised of academnmic cal endar and sane is uploaded on the institute’'s
website. Copy of scholarly schedule is dissemnated to every one of the
under st udi es each year through email and is al so shown on notice board. The
instructional |ong stretches of encouraging |earning are fixed according to the
ti metabl e. Furthernore, during gatherings programinsightful co-curricular and
extra-curricular exercises are |ikew se arranged. The m nor changes in the
institute's acadeni ¢ cal endar was incorporated in the session ending June, 2020
consi dering the unforeseen circunstances of pandem c and as per the governnent
i nstructions. The acadeni c cal endar showi ng the schedul e and i npl enent ed dates
are uploaded on the institute website for further reference

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://prestigegw .org/igac. php

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme
Code

Programme
Name

Programme
Specialization

Pass Percentage



https://prestigegwl.org/iqac.php

appeared in the in final year
final year examination
examination
BBA BBA MANAGEMENT 217 Nill Nill
MBA I nt egrated MANAGEMENT 8 8 100
(1 NTEGRATED) (PG
MBA (Ful | VBA MANAGEMENT 281 Nill Nill
Ti me)
BCA BCA COVPUTER 104 Nill Ni |l
APPL| CATI ON
BTM BTTM MANAGEMENT 13 Nill Nill
BSC BSc COVPUTER 7 Nill Nill
APPL| CATI ON
BCOM BCom COMMVERCE 173 Nill Nill
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://prestigegw . org/ Nati onal %20Assessnent %20and%®?0Accr edi t at i on¥%®20Counci

| 920( NAAC) St udent 9%20Sat i sf acti on%0Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 24 | CSSR 900000 Nill
Proj ects
M nor 1 Funded by 90000 45000
Proj ects Govt. - National
Commi ssi on for
Wnen
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Two Days Wor kshop on 2 Days Workshop hosted by 06/ 02/ 2020
Intell ectual Property EDC Prestige Institute of

Ri ghts and di nensi ons of Managenent Gaal i or

Ent r epr eneur shi p
sponsored by MSME | ndore

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Paper Dr. Pooja G I ndi an 07/ 06/ 2020 Best Paper
Award in Luni ya Accounti ng Award in
Nat i onal Associ ati on, Nat i onal



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8645_Pass_percentage_1609156246.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8645_Research_Fund_1609320644.xlsx

webi nar on Gnal i or Branch webi nar on
‘I npact of ‘I mpact of
Covid-19 in Covid-19 in
I ndi an Econony’ I ndi an Econony’
by I ndi an by I ndi an
Accounti ng Accounti ng
Associ ati on, Associ ati on,
Gnal i or Branch, Gnal i or Branch,
7-8 June 2020 7-8 June 2020
and Wn Cash and Wn Cash
Prize 2100/ - Prize 2100/ -
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Prestige Ni khi | sel f Puj a- Nx Ret ai | 07/ 12/ 2019
I ncubati on Kukr ej a
center
Prestige Shi vani sel f Wonder servi ce/ 16/ 11/ 2020
I ncubati on Dubey ki ds, The Franchi see
center concept
School
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

MANAGENMENT

8

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 1 Nl
Nat i onal Commer ce 1 5.6
I nt ernati onal Conmer ce Nill 1
I nt ernati onal Managenent 4 Nill
Nat i onal Managenent 4 Nill
I nt ernati onal Managenent 2 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Department of Managenent

12

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8645_Awards_won_1609394680.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8645_Incubation_centres_1609391984.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8645_journals_notified_on_UGC_1609409810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8645_Books_and_Chapters_1609407910.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Looki ng- Ti war i Jour nal 2020 Nil I Amty Nill
gl ass- M, Narula | of Public Busi ness
self: Tale |S., WMathur Affairs School ,
of G Anmity
happi ness, Uni versity
sel f- Madhya
esteem Pr adesh,
and sati sf I ndi a
action Anity
with life School of
anong tran Conmmuni cat
sgender ion, Amity
from Uni versity
Ki nner Madhya
communi ty Pradesh,
I ndi a
Prestige
Institute
of Managem
ent,
Gnal i or,
I ndi a
| mpact Bhakar Jour nal 2020 Ni Il Prestige Ni I
of Price S. S, of Institute
Pronoti on | Bhakar S. Cont ent of Managem
on brand Comuni ty ent,
equity and Conmun Gnal i or,
nodel : A i cation MP, India
study of
online
retail
store
br ands
| mpact Baber Jour nal 2020 0.514 Prestige 3
of R, Kaurav of Institute
i ndi vi dual R P.S., Strategic of Managem
mar ket ori Paul J. Mar ket i ng ent,
entation Gnal i or,
on selling I ndi a
and Uni versity
custoner o of Puerto
rientation Ri co, USA
Visiting P
r of - Deaki n
Uni versity
Australia
Determn Shar ma The Inte 2019 Nill Prestige Ni |l
ants of Gunj an, rnati onal Institute
Tr adi ng Si ngh Journal of of Managem




Deci si on: Tari ka, Fi nanci al ent,
An Experie Awast hi Managenent Gnal i or
ntial Exam| Suvigya
i nati on. (2019). De
Al4 term nants
of Trading
Deci si on:
An Experie
ntial Exam
i nation.
The Intern
ati onal
Jour nal of
Fi nanci al
Managenent
, 9(1), ht
tp:// www. p
ubl i shi ngi
ndi a. cont ,
Print | SSN
2229-5682
I C
I ndexed
Si kar war Asi an 2020 Nil I Prestige Nill
Household | T., Coyal Economi ¢ Institute
debt , A., Mt hur and of Managem
financi al H. Fi nanci al ent,
i ncl usi on, Revi ew Gnal i or
and (MP),
economi ¢ I ndi a
growt h of
India: Is
it
al arm ng
for India?
Rel ati on Baner | ee I nt er nat 2020 0. 769 Prestige 1
ship R, Pathak i onal Institute
bet ween pe |R, Mathur |Journal of of Managem
rsonality G Busi ness ent,
and job pe Excel | ence Gnal i or,
rformance: MP.,
I ndi an per I ndi a
spective
of Triguna
t heory
Appl i cat Baber I nt er nat 2020 Nill Prestige Ni |l
ion of a€” R, i onal Institute
massti ged€ | Upadhyay |Journal of of Managem
™t heory Y., Singh Busi ness ent,
and Kaur av and Gnal i or,
appr oaches R P., Ener gi ng Madhya
for the Baber P. Mar ket s Pradesh,
mar ket i ng I ndi a
of School of
smart phone Studies in
brands in Managenent




I ndi a

, Jiwaji U

niversity,
Gnal i or,
I ndi a

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Fit, ide Gul ati | nt er nat 2019 Ni Il Nill
ntificatio C, i onal Depart nent
n and enpl Mat hur. G |Journal of of Managem
oyeesa€™ Recent ent,
overal | Technol ogy Prestige
brand eval and Engi ne Institute
uation: An ering of Managem
enpiri cal ent,
anal ysi s Gnal i or,
usi ng PLS I ndi a
Social r Nat hani I nt er nat 2019 Nill Nill Prestige
esponsi bil |[N., WMat hur i onal Institute
ity and G, Jour nal of of Managem
acadenmic a |Dwivedi G |lInnovative ent,
chi evenent Technol ogy Gnal i or,
A and I ndi a
per cept ual Expl ori ng
| ear ni ng Engi neerin
g
Deternin Mehr a Jour nal 2020 3 6 Teert han
ants of A., Paul of kar
nobi | e J., Kaurav | Marketing Mahaveer
apps R P.S. Conmuni cat Institute
adopti on i ons of
anmong Managenent
young and Techno
adults: th | ogy, Teer
eoretical t hankar
ext ensi on Mahaveer U
and niversity,
anal ysi s Mor adabad,
I ndi a
G aduat e
school of
Busi ness A
dmi ni strat
i on,
Uni versity
of Puerto
Ri co, San
Juan,
Puerto
Ri co
Depart ment

of Managem



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8645_Bibliometrics_1609409276.xlsx

ent,

Prestige
Institute
Tourism 2020 Ni T Jam a
Segnenti ng | Chowdhary |Revi ew I nt MIlia
t he N., Singh [ernational I sl am a,
domestic Kaur av New Del hi ,
rural R P., | ndi a
tourists Shar ma Prestige
in India A S. Institute
of Managem
ent,
Gnal i or,
I ndi a
I ndi an
Institute
of Tourism
and Travel
Managenent
, Noi da,
I ndi a
Looki ng- Tiwari Jour nal 2020 Nl Amty
gl ass- M, Narula | of Public Busi ness
self: Tale |S., WMathur Affairs School ,
of G Amty
happi ness, Uni versity
sel f- Madhya
esteem Pr adesh,
and sati sf I ndi a
action Amity
with life School of
anong tran Conmuni cat
sgender ion, Amity
from Uni versity
Ki nner Madhya
communi ty Pradesh,
I ndi a
Prestige
Institute
of Managem
ent,
Gnal i or,
I ndi a
Appl i cat Baber | nt er nat 2020 Nl Prestige
i on of a€” R, i onal Institute
massti gea€ | Upadhyay |Journal of of Managem
™t heory Y., Singh Busi ness ent,
and Kaur av and Gnal i or,
appr oaches RP., Ener gi ng Madhya
for the Baber P. Mar ket s Pr adesh,
mar ket i ng I ndi a
of School of
smart phone Studies in
brands in Managenent
I ndi a , Jiwaji U
niversity,

Gnal i or,




| ndi a

| mpact Bhakar Jour nal 2020 Nill Prestige
of Price S. S, of Institute
Pronmotion | Bhakar S. Cont ent of Managem
on brand Conmuni ty ent,
equity and Conmun Gnal i or,
nodel : A i cation MP, India
st udy of
online
retail
store
br ands
| mpact Baber Jour nal 2020 3 Prestige
of R, Kaurav of Institute
i ndi vi dual R P.S., Strategic of Managem
mar ket ori Paul J. Mar ket i ng ent,
entation Gnal i or,
on selling I ndi a
and Uni versity
custoner o of Puerto
rientation Ri co, USA
Visiting P
r of - Deaki n
Uni versity
Australia
Si kar war Asi an 2020 1 Prestige
Household | T., Coyal Econom ¢ Institute
debt , A., Mat hur and of Managem
fi nanci al H. Fi nanci al ent,
i ncl usi on, Revi ew Gnal 1 or
and (MP),
economi ¢ I ndi a
growt h of
India: Is
it
al arm ng
for India?
Rel ati on Baner | ee I nt er nat 2020 1 Prestige
ship R, Pathak i onal Institute
bet ween pe |R, WMathur |Journal of of Managem
rsonality G Busi ness ent,
and job pe Excel | ence Gnal i or,
rf ormance: MP.,
I ndi an per I ndi a
spective
of Triguna
t heory
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 28 80 Nl Nill
nar s/ Wor kshops
Resour ce 3 5 Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Index/8645_Index_1609408028.xlsx

persons

Pr esent ed
papers

Ni Il

Ni |l

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Soci al Service Rot aract C ub of 1 15
(Food Distribution | Prestige, Gaalior
in old age hone)
Plantation In Rot aract C ub of 1 20
front of M.B Prestige, Gnalior
Col | ege
Fri endshi p Day Rot aract C ub of 1 18
Cel ebration with Prestige, Gwalior
O phanage
Ri ce and Pul se Rot aract C ub of 1 5
donate to Needy Prestige, OGwnalior
People with RHA
Fun Event (Wth Rot aract C ub of 2 20
FM Radi o Chaska) Prestige, Gnalior
ANUBHAV (Worl d Rot aract C ub of 1 16
Senior Citizen Day | Prestige, Gnalior
Cel ebr ati on)
Mont hly Meet Rot aract C ub of 2 43
Prestige, Gnalior
Letter Exchange Rot aract C ub of 2 2
with Rotary Club of | Prestige, Gaalior
| ndor e

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Rotract C ub PI MG Best O ficial Rot ary 80

Club Visit (Cub I nt ernati onal
Awar d) , Best Club , Rotary

for Reporting (Cl ub I nt ernati onal
Award ), , Rotary

Qut st andi ng I nt ernati onal
contribution to , Rotary

District (Cdub I nt ernati onal
Award ) , Peopl es , Rotary

Choi ce award for I nt ernati onal
Club Project (Cub , Rotary

Award ) , Citation | nt er nat i onal
for Qutstanding , Rotary



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8645_Extension_1609328642.xlsx

Pr esi dent

| nt er nati onal

Pr ogr amme

(I'ndi vi dual Award
)l
Wat er Savi ng Canp Partici pated Partici pated Nill
Pl antati on of Partici pated Partici pated Nill
Peepal Saplings
I nt ernati onal Partici pated Partici pated Nill
Yoga Day
Worl d Partici pat ed Partici pat ed Nill
Envi ronnent al Day
Vot i ng Awar eness Parti ci pat ed Parti ci pat ed Nill
Digital India Partici pat ed Partici pat ed Nill
Canp
Cl ean India Partici pated Partici pated Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS Ral |y Cl ean I ndia 2 85
Activities Pr ogr amme
NSS Jiwaj i Digital India 2 80
Activities Uni versity Canp
NSS Ral |y Vot i ng 2 90
Activities Awar eness
NSS Ral |y Wor | d 2 85
Activities Envi r onnent al
Day
NSS LNUPI I nt er nati onal 2 100
Activities Yoga Day
NSS Col | ege Pl ant ati on of 2 75
Activities Canpus Peepal Sapli ngs
NSS Col | ege WAt er Savi ng 2 75
Activities Canpus Camp
DAANA PAANI Rot aract cl ub Pl aci ng of 1 254
of Prestige, Food and Water
Gnal i or for Birds
SAY NO TO Rot aract cl ub Di stribution 1 30
PLASTI C of Prestige, of ECO Friendly
Gnal i or Bags to Shops
SAHYCOG Rot aract cl ub St ati onaery 1 40
of Prestige, Di sri bution
Gnal i or Drive
View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8645_Awards_for_extension_1609392127.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8645_Students_in_extension_1609392504.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Managenent Gaal i or

Nature of activity Participant Source of financial support Duration
conference Dr S S Bhakar Prestige 3
Educati on Soci ety
conference Dr Garina Mat hur Prestige 2
Institute O
Managenent Gwal i or
conference Dr Liem Gn Shin Prestige 3
Institute O

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
Ful I Tinme 07/ 01/ 2019 06/ 01/ 2020 Fi nal Year
Enpl oyenent Pl acenment Toppschol ars St udent s of
Opportunitie MBA, MBA
s I nt egr at ed,
BBA, B.com
BTM and BCA
Ful I Tinme LI DO 07/ 01/ 2019 06/ 01/ 2020 Fi nal Year
Enmpl oyenent Pl acenent St udent s of
OQpportunitie MBA, MBA
s I nt egr at ed,
BBA, B.com
BTM and BCA
Full Tine Byj us 07/ 01/ 2019 06/ 01/ 2020 Fi nal Year
Enpl oyenent Pl acenment St udent s of
Qpportunitie MBA, MBA
s I nt egr at ed,
BBA, B.com
BTM and BCA
Full Tine Ext ramar ks 07/ 01/ 2019 06/ 01/ 2020 Fi nal Year
Enpl oyenent Pl acenent Educat i on St udent s of
Qpportunitie Pvt. Ltd. VBA, NMBA
S I nt egr at ed,
BBA, B.com
BTM and BCA
Full Tine Jaro 07/ 01/ 2019 06/ 01/ 2020 Fi nal Year
Enpl oyenent Pl acenent Educat i on St udent s of
Qpportunitie VBA, MBA
S I nt egr at ed,
BBA, B.com
BTM and BCA
Full Tinme Lear ni ng 07/01/ 2019 06/ 01/ 2020 Fi nal Year
Enpl oyenent Pl acenent Rout es St udent s of



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8645_Collab_activities_1609394922.xlsx

Qpportunitie VBA, MBA
S I nt egr at ed,
BBA, B.com
BTM and BCA
Full Tinme Ar ohan 07/01/ 2019 06/ 01/ 2020 Fi nal Year
Enpl oyenent Pl acenent Fi nanci al St udent s of
Qpportunitie Servi ces MBA, MBA
S I nt egr at ed,
BBA, B.com
BTM and BCA
Ful I Tinme Bri dge 07/ 01/ 2019 06/ 01/ 2020 Fi nal Year
Enpl oyenent Pl acenent G oup St udent s of
Qpportunitie MBA, MBA
S I nt egr at ed,
BBA, B.com
BTM and BCA
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Letter Exchange 03/ 09/ 2019 St udent s Echange 10
with Rotary O ub of
| ndor e
Letter Exchange 04/ 09/ 2019 St udent s Echange 15
wi th Rotaract C ub
of Munbai
Seminar (Quality 15/ 09/ 2019 St udent s Echange 9
Education with JCl)
Letter Exchange 17/ 10/ 2020 St udent s Echange 12
wi th Rotaract C ub
PDPU Guj r at
Letter Exchange 22/ 10/ 2019 St udent s Echange 18
wi th Rotaract C ub
of Chandi garh
D wal i 26/ 10/ 2019 St udent s Echange 20
Cel ebration In old
Age Hone
Letter Exchange 31/10/ 2019 St udent s Echange 22
wi th Rotaract C ub
of Tam | Nadu
Letter Exchnge 01/11/2019 St udent s Echange 21
wi th Rotaract C ub
of Pune

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8645_Linkages_1609404473.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8645_MoU_1609392943.xlsx

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15500000

11123099

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl assroons with W-Fi OR LAN Newl y Added
Cl assroons with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratories Exi sting
Cl ass roons Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ACCSCFT 2.0 Ful I'y 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10545 4030045 423 108973 10968 4139018
Books
6192 Nill 149 Ni Il 6341 Nill
Ref er ence
Books
e- Books 6000 Nill 2534 Nill 8534 Nill
Journal s 86 119217 2 26848 88 146065
e- 6508 Nill 216 Nill 6724 Nill
Journal s
Di gital 4 773786 4 248220 8 1022006
Dat abase
Li brary 1 Nill Nill Nill 1 Nill
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8645_augmentation_details_1609243418.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8645_Library_1609326389.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 427 50 2 1 22 50 0
g
Added 70 5 0 0 0 5 0
Tot al 497 55 2 1 22 55 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

55 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

18570000

17303621

19730000

17828600

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

financi al
hol di ng regul ar

of waste of all

and upkeep of

furniture and ot her

register
register their

The col |l ege ensures opti nal
resourses for

Mai nt enance of all
repairable systens are di sposed off.
engi neer and Adm nistrative officer for
i nfrastructure.
requi renents to the Director
col | ege devel opnent fund is utilized for

el ectrical equipnents.

car ef ul

maj or

gl oves and vacuum cl eaner.
is maintained in office in which students as wel |

| evel ,

all ocation and utilization of the avail able

mai nt enance and upkeep of different facilities by

neetings of various comittees constituted for this purpose as
per the requirenments in the interest of students. There is systematic disposa
types such as bi o-degradable ,wet and dry waste.
is installed in the Institute at various places to take users feedback

Equi pnents are done regularly through AMC and non-
Cl assroons-The Institute has a Resident
new construction and for
At the departnental

regarding classroom furniture and ot her.

Suggesti on box

mai nt enance

HoDs subnit their

The

mai nt enance and m nor repair of
Wth the help of the eight full
sweepers cl eanliness of class roons is maintained. They are well
nodern tools of cleaning such as nops,

time
equi pped with

A conpl ai nt
as faculty can

probl ens which are resolved within a set tinme frame. Students
are sensitized regarding cleanliness and notivated for energy conservation by
use of electricity in classroons.

https://prestigegwl.org/mgt_policy.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees



https://prestigegwl.org/mgt_policy.php

Fi nanci al Support Merit schol arship 353 1787000
frominstitution schene
Fi nanci al Support
from Gt her Sources
a) National SC, ST OBC 160 3228522
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft skill 26/ 08/ 2019 732 Asst . Prof. Sanj ay
devel opnent Gupt a
Renedi al coachi ng 01/ 07/ 2019 1733 Dr. Am tabha
Maheshwar i
Language | ab 16/ 09/ 2019 295 Dr. Raj kumar i
Shar ma
Bri dge courses 06/ 08/ 2019 1635 Asst. Prof. Abhay
Dubey
Yoga 21/ 06/ 2020 800 Dr. Vani Agarwal
Medi tati on 21/ 06/ 2020 800 Dr. Vani Agar wal
Per sonal 26/ 08/ 2019 732 Asst . Prof . Sanj ay
Counsel I'i ng Gupt a
Ment ori ng 08/ 01/ 2019 2367 I nt er nal
Faculties

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 W PRO Ni |l 4 Nl 4
PLACEMENT
2020 EXTRA Nill 67 Ni Tl 60
MURAL
LECTURES FOR
BANK
PLACENMENT
2020 | NDUSTRY Ni |l 64 Nl 55
EXPERT
SESSI ON FOR
BANK
PLACEMENT
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8645_Scholarships_1609226562.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8645_Development_Schemes_1609412979.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8645_Guidance_1609329854.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
598 477 I nf osys, 25 15
Toppschol ars TCS, Byj us,
, L1 DO W pro , Non
, Byj us, Technical ,V
Ext r amar ks Tech
Educati on Sol uti ons,
Pvt. Ltd. , Mut hoot
Jaro Fi ncorp
Educati on , ,Parth Trip
Lear ni ng , Hastello
Rout es , M Stay
, Arohan Cl ub
Fi nanci al , Mahi ndra ,
Servi ces , OYO Weddi ngz
Bri dge G oup OYO Roors
, Hike , Travel
Education , Toogl e
M S DP Si ngh
Victory
Ter mi nal
Pi nclick
Eduoni x Next
Education O
Geni e VI VO
Voi ce Tree
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 34 BBA BUSI NESS A Pl MG VBA
DM NI STRATI O
N
2020 27 BTECH Pl MG VBA
ENG NEERI NG
2020 56 BSC SCl ENCE Pl MG VBA
2020 21 BE Pl MG VBA

ENG NEERI NG



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8645_Placement_1609310737.xlsx

2020 192 BCOM COVVERCE Pl MG VBA
2020 39 BCA COVPUTER Pl MG VBA
APPLI CATI ON
2020 3 BA ARTS Pl MG VBA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

82

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPANDAN- Managenent, Nat i onal 7952
Law I T Fest from 19-22
Cct ober, 2019 82
SPANDAN Cul tural Ni ght LOCAL 250
82
Badmi nton Mans 82 District 60
Kabaddi Wnmans 82 Di vi si on 48
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 First Nat i onal Nill 1 Nil | Ri ya
Prize Qupt a,
Ni shant
Garg
2020 First Nat i onal Nl 1 Nl AyushCho
Prize udhary
2020 First Nat i onal NIl 1 NIl Ms. Muska
Prize nBhart i
(1500/ - (BTM111),
+coupons) Phot ogr aph
y
2020 First Nat i onal Nl 1 Ni Tl
Prize M . Tanmay
(1500/ - Shar ma
+coupons) (BCA 1I11),
Bug Bounty
2020 Second Nat i onal NIl 1 Nill M . Shubh
Prize amvehr a
(1000/ - (BCAIIl1),
+coupons) Bug Bounty



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8645_Progression_1609308766.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8645_Qualifying_1609228919.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8645_Activities_Organised_1609229182.xlsx

2020 First Nat i onal Nill 1 Nil | Pragya
Prize ( Shar ma
1500) (MBA I'1)
Rangoli Co
npetition
2020 Thi rd Nat i onal Nill 1 Nill Radhi ka
Prize, Mtta
(MBA I'1),
Cost une
Desi gni ng
2020 Qut st and Nat i onal Nill 1 Nil | Chi rag
ing Parlia Thakur
ment ari an
2020 Nat i onal Nill 1 Nill Di vyansh
Honour abl e i Jha
Menti on
2020 Upcomi ng Nat i onal Nill 1 Nil | Akshat
Star Parli Jain
anmentari an
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute creates a platformfor the active participation of the students in
the various academ c admini strative bodies, functional bodies including other
activities . This enpowers the students in gaining | eadership qualities, rules,
regul ati ons and to use execution of their skills in a very effective and
efficient manner. Each council has a representative council, which is called
Representati on Commttee and includes student nenbers too. The Student Counci
hel ps students share ideas, interests, and concerns with |lecturers and
principal. They often also help raise funds for -wi de activities, including
soci al events, community projects, helping people in need and coll ege reform
The student nenbers bring forward the views and suggestions of the entire
activities with respect to the particular function organized tinme to tine.
Various prograns |ike paper presentations, workshops and senmi nars are organized
by these bodies every year. W have fornmed student conmttees such as Marketing
club, HR club, financial club, Students club etc. Every club and departnent has
an active student association consisting of student nenbers. The student
menbers of the association is elected through denocratic process of election in
whi ch student cast their vote to candidates of their choice. The constitution
of the student association conprises , President, Vice-president, Secretary,
Joint Secretary, Treasurer and student council nenbers for particul ar
comm ttee. The association is nonitored by senior faculty nmenbers who are
responsi ble for the snboth conduct of the association neetings and events. The
student association plays a dom nant role in nany activities related to cl ub,
annual fest, sports and other co-curricular activities of the departnent. Tine
to time Various co-curricular activities organi zed by the association include
Speci al Lectures by experts, Seninars, Wrkshops, National and international
Level Conference and Intercollegiate neet to develop the personality and skills
of the student’s ability. Enm nent speakers and industrialist deliver speeches
on topics relevant to current educational scenario. Like Startup Cub PIMs has
organi zed Camer at hon event on Septenber 20, 2019 in collaboration with IIT
Delhi to initiate riding high on their creativity, breaking the nonotony and
adding the spice on to their day. Total 178 students took part in that
i nnovative event.Mainly the Students of B.Com 111 Year, BTMIIIl V Senester,



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8645_awards_in_activities_1609239293.xlsx

BBA I1/1V Senesters were involved in the event. In continuation of event , Law
Club (Barrister’s |league) PI M5 has organi zed the nmask maki ng conpetition on
April 30, 2020 to spread awareness for having mask during COVI D-19 anobng the
school and coll ege students. Total 328 students from various institutes have
participated in the event. Student nmenbers of the associations al so observe

i nportant days |ike National Festivals, International Wnen s Day,
International Yoga Day, Sports Day, Non-violence Day, Teachers Day, Freshers
Day, Farewell Party, Bl ood donation canp etc. The funding for various
activities of the internal college bodies is provided by the Coll ege
Managenent. I n academ c year July 2019 to June 2020 foll owi ng students
representation were involved in the different committee:

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We at Prestige Institute of Management, Gnalior believes that Alumi are the
real strength of any educational Institution they are the real assets for the
institution. Institute has a well established commttee for better interaction
of Alummi and Alma mater. Following are the details of Conmittee constituted
for the coordination of various activities Responsibilities: Al umi

Coordi nati on Comrittee Asst.Prof.. Abhay Dubey - Coordi nator Asst.Prof. Dr.

Ri cha Banarjee -Menber Asst. Prof. Dr. Chanda CGulati - Menber Asst. Prof. Dr.
Nandan Vel ankar - Menber Asst. Prof. Dr. Pooja Luniya - Menber Asst. Prof. Ram
Kumar Paliwal - Menmber Asst. Prof. Mahendra Singh Yadav - Menber Asst. Prof.
Ashwani Kr Qupta- Menber Asst.Prof. Shubhangi Gupta — Menber Institute has its
own registered association with the nane of “Al ummi Association of Prestige,
Gnalior “ this association was constituted on 13 June 2019 with foll owi ng ngjor
objectives: 1. To encourage the Alumi to take an active and abiding interest
in the work and progress of the Institute so as to contribute towards
enhancenment of the social utility of their Alma Mater.. 2. To foster the spirit
of brotherhood and conradeshi p anong the alumi of the Institute 3. To provide
a forumfor the alumi for exchange of ideas on academ c, cultural and soci al

i ssues. 4. To arrange social and cultural functions 5. To provide a forum for
alumi of the Institute to conmunicate, neet and arrange activities to advance
the growth of Institute. 6. To organize and devel op activities in areas of
culture, society, sports and education to keep alive the spirit of devotion to
the pursuit of excellence in all the above areas and predom nantly towards
education and human resource devel opnent. 7. To pronpote and foster nutually
beneficial interaction between the Alumi and the present students of the

col |l ege and between the Alumi thenselves. 8. To encourage the formation of
Chapters as a nmeans to increase participation of Alumi. 9. To provide the
forumto establish a link between the alumi, staff, and students of the
Institute. 10. To provide a forumfor the alumi for exchange of ideas on
academ c, cultural and social issues of the day

5.4.2 — No. of enrolled Alumni:

4346

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution focuses on decentralization . Governing Body reserves the
authority to take decisions related to strategy, introduction of new course and
academ c standards |ike setting the acadeni c ai mand objectives of the
institution and identifies the financial, physical and staffing strategies. The
representation of faculty and staff is there in governing body . The
organi zation structure of the institution has various levels. at the top of
which Principal of the institution is there, the second |evel is head of the
departnents, third level is of course coordinators and co-coordi nators, the
mentors and faculty nmenbers are next to coordinators. The institute has fornmed
various administrative and functional comittees. These conmittees are headed
by senior faculty nenbers on rotation basis. Faculty and staff nmenbers are
given representation in these conmttees which is totally based on rotation so
that everyone gets chance of representations and there they are allowed to
showcase their abilities and skills. The nenbers are given responsibility of
di fferent academ c, co-curricular and extracurricular activities to enable them
to devel op | eadership skills. The faculty nmenbers are also given authority to
conduct national and international |evel events |ike conferences, workshops,
sem nars and FDP's. The specific situations when decentralization and
participati ve managenent practice can be witnessed are 1. At the tine of NBA
accreditation, the teans were fornmed for carrying out all the activities and
preparations related to that. The core conmttee consisted of two faculty
menbers who then further divided all the responsibilities to other commttees
fornmed. There were 7 criteria for NBA accreditati on and according to those
criteria’s 7 conmttee were forned. These committees took care of all the
assigned task and responsibilities in the criteria. 2. During the | ast academc
year institute organi zed four major activities a. National research nethodol ogy
wor kshop b. National intercollegiate |IT managenent fest “Spandan” c. 11th
I nternational conference d. National |aw sem nar The coordinators and co
coordinators for all these events were appointed on voluntary basis and the
t henes for conference and sem nars were deci ded by these coordinators and co
coordi nators. The rest of the responsibilities were distributed to other
faculty and staff nmenbers by the core event team The role of the students was
al so pivotal in all these events specially “Spandan” as the students were al so
involved in sharing the responsibility of conmittee coordinators in these
events. 3. The departnent heads along with course coordinators and co
coordi nators take decisions related to proper functioning, syllabus, class
conduction etc. and then the decisions taken are further comunicated to
organi zati onal head and is converted into policy or final decision. A
st akehol ders have role to play in the building of the institution, starting
fromthe Principal who is head of the Managenent Committee, faculty nenbers,
staff nmenbers, students, parents and industry representatives. The
participation is ensured by formation of various bodies and comrittees in
deci si on-maki ng policies The institute has various committees for
adm ni strative and acadeni ¢ purposes too and head of these conmttees are
selected on rotation basis. The decisions related to institute are taken in
faculty neetings

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um devel opnent: Being an




aut ononous institution so the
responsibility of the curriculumis on
shoul ders of institute itself. The
curriculumis devel oped by the team of
facul ty nenbers who have expertise and
teachi ng experience of teaching
particul ar subject. Al the faculty
menbers contribute in the devel opnment
of curriculum which is then placed in
front of board of studies for
reconmendat i ons and approval . The
syl l abus is updated and enriched yearly
for any gap identified according to
skills and know edge needed by the
I ndustry. The institute al so provide
add on courses to the students by the
depart nents.

Teachi ng and Lear ni ng The institute has well established
system for teaching and | earning.
Teaching is done with regular
theoretical and practical classes. The
subj ect are explained with the help of
different nmethods |ike chal k and board,
over head projectors, educational
vi deos, case study discussion and
presentation, managenent ganes,
practical classes, Mot court, digital
library etc. All the students are given
free internet facility in the institute
prem ses to access online digita
[ibrary, online journals and resources.
The institute also facilitate students
with the guest |ectures fromindustry
experts, vistis to industry, for |aw
students visit to law firms, District
and high courts. The | earning process
i s enhanced by organizing intra and
inter collegiate conpetitions,
sem nars, workshops, quiz conpetitions
etc. The institute al so sponsor
students to participate in national
events and conpetition organi zed by
other institutions also. The institute
al so support in devel opnent of
enpl oyability skills by conducting
regul ar classes for aptitude and
personal ity devel opnent.

There is proper well set schene for

Exam nation and Eval uati on

exam nati on and eval uation. The
exam nati on and eval uati on has two
parts. First is internal assessnment and
t he second is external assessnent. For
t he purpose of internal assessnment Md
senest er exani nation, one internal test

based on MCQ patters, case study
eval uation, assignnent preparation,

class presentation. In every senester




the students are required to prepare
any one report |ike sem nar report/
Lear ni ng t hrough novie report/ book
review research project report/
industrial training report / live
project is done. The report prepared by
student is presented in front of pane
of evaluators for assessnent. End
senmester External examination (theory
and viva) is conducted for about 60
mar ks.

Research and Devel oprent

The Research and Devel opnent Cell is
ininstitute to enable students and
faculty menbers to conduct research.
Menbers of the faculty are encouraged
at state/national/international
conferences and seninars to coordi nate,
attend and present papers. They are
funded fromuniversity to attend
conferences and sem nars at nati onal
and international platforms. Students
and faculty nenbers are encouraged to
publish their research papers in
respected national and international
journals and conferences. The institute
has research pronoti on schene under
whi ch The faculty nenbers who get
research paper published in ABDC
Scopus i ndexed or other reputed
journals are felicitated with reward
al so. The institute is research center
al so and nore than 50 research schol ars
are pursuing their Ph.D under guidance
of faculty nmenbers of the institute.
The institute has university approved
resear ch gui des.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The library is well equipped with
ref erence books, textbooks,
newsl etters, newspapers, journals, etc.
in hard copy as well as in the form of
e books, e journals and news-papers.
the Newspapers are circul ated regularly
to all the faculty nenbers and students
wi t hout any additional charges. The
l[ibrary is maintai ned properly with the
hel p of library software. Total Books —
10968, Reference Books — 6341, e-books
— 8534, Journal s/ Periodicals — 86, e-
Journals — 6784 and 4 digital database
of worth Rs.1022006/-. The library is
equi pped with 10 conputer systemwith
good internet connectivity. There are 5
conput er |abs, well maintained class
roons all equipped with projector, W-
Fi facility and LAN connecti ons.

Human Resour ce Managenent

The institute has adopted 360-degree
ber f ormance apprai sal. A nmandatory self-




appr ai sal approach has been adopted by
the Institute to Evaluate the facultys
success in teaching, research and
Prograns for enlargenent. Every teacher
at the end of the acadenic year subnits
sel f-apprai sal On the basis of UGC
gui del i nes, an Acadeni c Performance
I ndi cator (APlI). The Evaluation by the
students and the peers of the teaching
faculty Accepted at our Institute to
assist in self-evaluation and grow h.
To fulfill the need of human resource
requi renent, the gap between required
nunber of teachers and available is
anal yzed. Appointnment are done
according to that gap anal ysis.

I ndustry Interaction / Collaboration

For the professional devel opment of
students and staff, the college is
setting up MoUs with reputed core
i ndustries to enhance | ndustry
Institute Engagenent activities such as

i ndustrial visits, in-house training,
val ue- added courses, guest lecturers,
etc. The experts fromthe industries

are also invited in every event |ike
sem nars, workshops and conf erences.
The industry people also joins the
wor kshop conducted by the institute.
The teachers of the institute al so
conduct training sessions and | ectures
to the industry people as an expert.

Adm ssion of Students

The admi ssion of the students is done
according to the rules and regul ati ons
of regulatory authority. the institute

has got Jain mnority status for the

adm ssions in undergraduate prograns
and for PG programit follows procedure
of directorate of technical education

There is an admi ssion conmittee. The

faculty nmenbers fromall the
departnents are nenber in that
conmittee. The adm ssion process starts
in nmonth of April. During adm ssion
time this conmttee works on career
counsel ling of aspirants so that they
can choose right course option for
t hem

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institute works well in the area
of e governance. ICT is used in the
process of planning all institute event
and activities. Institute uses emails
for circulation of circulars, notices
and any other information. The faculty
menbers are provided with | aptops.




There is free WFi in the institute and
LAN connections in classes as well as
every work station to ensure e
communi cation at all places.

Adm ni stration

For proper administration technol ogy
is used. All the offices are
computerized in order to mnimze use
of paper. The attendance of staff
menbers in done with bionetrics. The
institute is having established MS
software to keep record of attendance
of students, fees details, examdetails
etc. Managenent |nformation System
Software broadly has three sections —
viz. Academi c, Administrative and Val ue
Enhancers whi ch has further sub
sections. To ensure safety and security
every class and public places have CCTV
cameras. The social networks |ike
what app is also used for officia
communi cation, brief and urgent
i nformation and snooth functi oni ng.

Fi nance and Accounts

The managenent information systemis
useful in managing finance and accounts
part as well. The fees paynment by
student is done through digital node
only like NEFT, RTGS, Paytm nobile app
etc. Institute also nake all types of
paynment |ike salary, bills, governnent
paynment through online transfers

Student Adm ssion and Support

The adm ssion of process uses e
portals. the students can get
t hensel ves registered online for the
adm ssion in various courses. They can
al so seek all the information rel ated
to adm ssion using E platfornms. The
adm ssions in PG prograns is al so done
online by directorate of technica
educati on MP, which includes online
regi stration, Docunents upl oading,
Docunent verification, Allotnent of
course and college and finalization of
adm ssion After admission the login id
of every student is created fromwhere
they can get all the student rel ated
information. The attendance of students
is nmonitored using software.to provide
support in studies, the students are
provided login to e resources

Exam nati on

The Institute foll ow proper
exam nation process. The institute
adheres to the academ c cal endar
prepared well in advance. The Institute
organi zes md senester and end senester
theory and practical/ Viva exam nations
as per schedule. For internal




every

Accsoft

assessnent,
assessnent
senest er exan nati on,
test and ot her

i nt er nal
eval uati on nmarks of student
upl oaded on Accsoft

senester as per

portal (MS) of

al ong with continuous
institute conducts one md
one online MCQ
rel evant activities in
t he academ c
cal endar prepared by institute. The
examformfilling process and no dues
for the sane is al so done online using
institute.

The

assessnent nmarks and external

is also
port al

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. S. S Del i vered Associ ation 53118
Bhakar Keynot e speech of
on ‘The I nt ernati onal
ener gence of Busi ness and
loT/I1OCE and its | Professiona
effect on Managenent
hi gher Yogyakart a,
education I ndonesi a
busi ness nodel’
in the
| naugur a
sessi on of
I nt er nati onal
Conf erence
‘1 CPM
organi zed by
Associ ati on of
I nt ernati onal
Busi ness and
Pr of essi onal
Managenent, at
Yo
2020 Dr. S. S Conduct ed two Nati onal Law 2738
Bhakar sessions as Uni versi ty,
resource person Bhopa
on ‘Application
of Quantitative
Anal ysis in
| egal research
and sel ecting
appropriate
statistical
tools for data
analysis’ in
two weeks
refresher
course




organi zed by

Nat i onal Law

Uni versity,
Bhopal on
January

2020

Prof. Dr.
Navi t a Nat han

Attended a
wor kshop on
| ncubat i on-

O fice of
Devel opnent
Conmi ssi oner

VBMVE

Dr. Anbedkar
| nt ernati ona
Center, New
Del h

4285

2019

Prof. Dr.
Tari ka Singh

Partici pated
and presented a
paper on
“l nnovative
Det ermi nants of
Fi nanci al
Satisfaction: A
St udy of
Academ cians in
India”, in
t he “Al CTE Spon
sored Internati
onal Conf erence
organi zed by,
“Acadeny for
d obal Busi ness
Advancenent
(AGBA) ,
16t h Annual W

I'1T , Del hi

10000

2019

Asso. Prof.
Dr. Gari ma
Mat hur

Chaired a
Techni ca
session in

| nt er nati onal

Conf erence on
| nnovati ve

Advance Mul ti di
sciplinary

Research
(1Cl AMR 2019)
and delivered

an invited talk
on “The
Strategi ¢ HR
Det erm nants of

Enpl oyee

Behavi our”
organi zed by

| nnovati ve

Advance
Multidis

PACC,
Si ngapor e.

21204

2019

Asst. Prof.
Dr. Indira
Shar ma

Jai puri a
| nt er nati onal
Management
Conf erence on

Jai puri a
I nstitute of
Managenent ,
| ndore

3483




Envi si oni ng
Busi ness — 2030
at Jaipuria
Institute of
Managenent ,
| ndore — June
2019
2020 Asst. Prof. 7th K. J. Somaiya 16812
Dr. Indira | nt er nati onal I nstitute of
Shar ma HR Conf erence Managenent
and wor kshop on St udi es and
M xed Met hod Resear ch
Research from Munbai
30-31 Jan, 2020

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Nat i onal Nat i onal 65 2
Research M|Research M|21/08/ 2019 |25/ 08/2019
et hodol ogy |et hodol ogy
Wor kshop Wor kshop
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year
To date Duration

Title of the Number of teachers From Date
professional who attended

development
programme

Parti ci pat ed
in one week FDP
on “Learni ng,
Pedagogy and
Ef fective Use
of Case
Met hodol ogy”
jointly
organi zed by
ASM and ASNMA
during May
17-21, 2020
[online]

1 17/ 05/ 2020 21/ 05/ 2020 5

11t hNat i onal 65 21/ 08/ 2019 25/ 08/ 2019 5

Resear ch
Met hodol ogy
Wor kshop at

Prestige
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institute of

Managenent
Gnal i or held
during August
21-25, 2019.

Attended Al l 1 26/ 06/ 2020 02/ 07/ 2020
| ndi a
Managenent
Associ ation’s,
| ndi a Case
Research Centre
(ICRC) in
col | aboration
with AICTE, a
Wr kshop on
Case Teachi ng
and Witing
wi th speci al
focus on
devel opi ng
cases on I ndian
Et hos from
26, 27, 29, 30
June, 01, 02
July 2020.

Attended 7 1

22/ 06/ 2020 28/ 06/ 2020

days (22nd June
2020 to 28th
June 2020), FDP
on Digital Age
Educati on:
Pedagogy for

Onli ne
Teachi ng,
Lear ni ng And
Eval uati on at
Amty
Uni versity
Uttar Pradesh,
Noi da.

Attended an 1 01/ 06/ 2020 Nil I
onl i ne wor kshop

on Co- Po
attai nnent and
out cones
organi zed by In
Pods ED-tech on
June 1 2020.

Attended a 1 01/ 05/ 2020 02/ 06/ 2020
one nonth

proj ect based
onl i ne course
on Data
anal ytics using
R, organi zed by
Ski-fi labs in




associ ation
wi th
roboversity
during May 1
-Jun2 , 2020.

Parti ci pat ed 1 17/ 05/ 2020 21/ 05/ 2020 5
in one week FDP
on “lnnovations

to
Academi ci ans”
jointly
organi zed by

NSTEDB, New

Del hi, NewCGen
| EDC- RCE El uru
and DST, GO,

New Del hi

during May

11-16, 2020

[online]

At t ended 1 11/ 05/ 2020 16/ 05/ 2020 6
Webi nar
activity of one
week FDP on
“Application of
Advance
Scientific
| nst runment ati on
technique with
Ent r epr eneur shi
p Gui dance”
organi zed by
Bhopal
Intellectual
Progressi ve
Educati on
Soci ety (Bl PES)
| G Bhopal held
on during , May
29-June 4,

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

4 4 5 5

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

5 4 4

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has an effective nechanismfor internal and external financial



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8645_Training_Programmes_1609313024.xlsx

audit. The accounting and auditing conmittee | ooks after the internal audit and
presented to the Governing body. the current years’ audit is in process since
20t h Decenber 2020. The delay is caused due to spread of corona pandem c The
accounts of institute are audited by “Sunil Betal a and conpany” registered
chartered accountant firmregularly as per the governnment rules. Wenever there
are additional expenses over and above the budget proposal, special sanctions
are taken fromthe governing body. t. The |ast external audit was done in the
year 2018-19 and audit report was satisfactory.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
262942691. 43
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes JIVAJI Yes | NTERNAL
UNI VERSI TY QUALI TY
ASSURANCE
COW TTEE
Admi ni strative Yes SUNI L BETALA Yes | NTERNAL
AND COVPANY AUDI T COW TTEE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent’s subnmit their feedbacks to the class nmentors, specialization
of

pl acenent coordi nators, discipline coordinator and director
the institute. Parents are also invited in various events organi zed by the
institute such as Invocation cerenmony, Cultural fest, etc parents are al so
invited as judges in different events and their feedbacks are invited. Parents
conpl aints are al so recorded and proper renedi al actions are suggested to the
parents

coordi nat or s,

6.5.3 — Development programmes for support staff (at least three)

of the support staff by

Institute al so works on the enhancenent of skill
conducti ng wor kshops. the workshops are organi zed by the institute for the
internal staff nmenbers are as follows: traffic awareness workshop Traini ng on
adm ssion process Wrkshop on use of new paynent options such as Paytm Mobile

crine.

VWl | ets etc workshop on sanitization during covid era workshop on cyber

6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. The conmittee also raised an issue of collaboration with foreign institution
for organizing International events like International Conference, exchange
program for faculty and students to understand and adopt gl obal practices for
qual ity enhancenents of academ cs. 2. Inplenentation of certificate prograns

under graduat e and post graduate students for enhancing their enployability

The platforms of Quora, Coursera, NPTEL and different free platforns
fees were advised to the students. 3.Present

for

skills.
and platforms with very small




envi ronment does not allow students to cone to institute, that is why institute
has decided to shift on online node of teaching. The institute has purchased
nunber of |icense of Zoom and started delivering the online classes, so that
students need not to suffer. Al so, propose to introduce LM5S to ensure snooth
conducti on of classes.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 | nvest 08/ 02/ 2020 08/ 02/ 2020 08/ 02/ 2020 60
Pl anni ng
2020 How to use 14/ 03/ 2020 14/ 03/ 2020 14/ 03/ 2020 60
time table
portal ?
2020 sahaj yoga 22/ 06/ 2020 22/ 06/ 2020 22/ 06/ 2020 165
for better
living
2020 Research Q 20/ 05/ 2020 20/ 05/ 2020 20/ 05/ 2020 100
A
2020 I nt er perso 27/ 06/ 2020 27/ 06/ 2020 27/ 06/ 2020 1615
nal Effectiv
eness :
I ndi an
I nsi ght
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from Period To Number of Participants

Female Male

Know Your 09/ 09/ 2019 09/ 09/ 2019 244 Nill

Ri ghts

| nprovi ng 27/ 02/ 2020 27/ 02/ 2020 200 Nill

wonen’ s heal t h:
chal | enges,
access, and
prevention

POSTER MAKI NG
COVPETI TI ON
Theme- #Knock
down Donestic
Vi ol ence

30/ 05/ 2020 30/ 05/ 2020 21 6
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7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

2019.

75 kw sol ar

The sol ar

every nonth.

institute power

panel s have been installed by the institute in the nonth of June,

panel s are generating 40-50 of requi r enent

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Ni Tl

Ranp/ Rai | s Yes 2
Braille No Ni |l
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation No Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 21/ 09/ 2 1 | ndustr To 60
019 ial Tour provi de
practi cal
know how
of
i ndustry
and their
wor ki ng
2019 Ni |l 1 14/ 07/ 2 1 Food di Food Nl
019 stributio|was distr
n drive i but ed
t hem
anong for
100 ol d
age
peopl e of
the old
age hone.
2019 Nill 1 28/ 07/ 2 1 Pl ant at 25 20
019 ion drive| plants
wer e
pl ant ed
in the
di fferent
areas of
the city
2019 Ni |l 1 04/ 08/ 2 1 The 12




019 O phanage | student s
cel ebrate
d the fri
endshi p
day with
t he ki ds
in
2019 Ni |l 08/ 08/ 2 1 rice The 5
019 and institute
pul ses al ong
donat e with the
robi n
hood ar ny
arranged
rice and
pul ses
for 45
needy
peopl e
2019 Nill 04/ 10/ 2 1 Wrld hel ps 20
019 Ani mal s the cow
Day shed for
t he
feedi ng
of stray
cCows
2020 Nill 10/ 10/ 2 1 SAHYOG donat ed 50
019 Drive stati onar
y to the
sl unps
child

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

| nformati on Brochure

01/ 04/ 2020

Code of conduct for
students has been
circulated by information
brochure every year. The
students are supposed to
follow the rules
nmentioned in that.
Different conmittees are
taking regul ar feedback
to ensure the
i npl ement ati on of code of
conduct .

Enpl oyees rul e book

Nill

Faculty and Staff
menbers have to read and
sign enpl oyees rul e book
at the tinme of joining.

Enpl oyees rul e book is
suggesting a code of
conduct to be foll owed by
them Principle is
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ensuring that enpl oyees
should follow all the
rules mentioned in that.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Say “no” to 01/ 05/ 2020 02/ 05/ 2020 100
plastic drive was

organi zed under the
banner of rotract
club where the
students
di stributed paper
bags to the
vegetabl e sellers
and the grocery
shop owners and
made them awar e
about the
envi ronnment al
hazards caused by
pl astic

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation, 2. Ceanliness Drives , 3. Solar Panel Installation , 4. Regular
dumpi ng of waste - W have requested the nunicipal corporation of gwalior to
send their wastage carrier to the Institute on a regular basis. The vehicle

comes daily and the waste generated fromthe college is dunped into that which
is taken directly to the dunping ground of the city and further the products
for recycling are separated fromthat, 5. Installation of new taps to stop

wat er wastage , 6. Water Harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Adaptation of e-platformfor various Academ c activities 2. SAHYOG :
Creating awareness anong the under privil eged people towards education

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://prestigegw .org/ins_val ues. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Pl acement opportunities provided by the Institute to the students of different
courses at canpus nmekes it different fromothers, For providing best
opportunities Institute has well established Training and Pl acement cell which
ensures availability of best job by best national or nultinational brands to
its students. Recognition to these opportunities nakes it credible as Institute
has eceived award in the category “Best Institute for RO in India” for two
consecutive years by reputed agencies in the country. Despite of |ow or direct
connectivity of the Institute fromthe cities which are corporate hubs we are
able to invite nultinational and national corporate houses |like Deloitte, SP
gl obal, Wpro, TCS, Infosys, Capegenini, Collabera, Mhasis, Asian paints,
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Godrej and Boyce, Byju's, Café Coffee Day, Jaro Education, Kurl on, Voice Tree,
Vivo Mbiles, Naukri.com 99 Acres.com HDFC Bank, ICl C Bank, Kotak Bank, Axis
bank, Utkarsh Small Finance Bank, |DFC Bank, Janal akshm Fi nancial Services,
Future group, Reliance trendz and reliance digital are the names of few To
make students industry ready TP cell continuously organizes different training
program workshops, extra mural |ectures, Mock GD and Pl by Industry experts.
Summari zi ng the placenment opportunities provided to the students of 2020 batch
we are glad to share 37 of our students got placed with annual CTC of 10.00 LPA
or above, anobng the batch size of 278 students of MBA full tinme 259 students
got placed with 96 organi zati ons w th maxi num package of 12.00 LPA and average
package of 4.52 LPA, sane kind of opportunities were provided to the students
of under graduate courses wherein students from MBA |Integrated, BBA, B.com BCA
B. Sc. Conputer science and BTM have recei ved hi ghest package of 7.5 LPA, 10.00
LPA, 10.00 LPA, 10.00 LPA, 4.8 LPA, 3.10 LPA. Looking at the interest of
students Institute were able to get 147 students from MBA placed with | eading
banks of the country |like Axis Bank, HDFC bank, Utkarsh Small Finance Bank,
| DFC Bank, Kotak Mahi ndra Bank, Axis Bank were the major recruiter. In Previous
5 years no. of organization who have visited for conducting canpus placements
and Average and hi ghest package increased substantially (Kindly refer Fig: 01,
Fig: 02) , Institute provides opportunities to the students alnost fromall the
sectors (Kindly refer Fig: 03). Institute believes that for availing these

opportunities students must undergo a rigorous training therefore, TAP cel
makes it mandatory for the students of all the courses i.e. MBA MBA
I ntegrated, BBA, BTM and B.comto undergo summer, winter or on job training on
regul ar basis so, that these students will be able to understand the rea
corporate environnent which will ultimately help themfor attracting better
packages with good corporate houses.

Provide the weblink of the institution

https://prestigegw .org/ins_val ues. php

8.Future Plans of Actions for Next Academic Year

The COVID-19 has resulted in colleges shut all across the world. G obally, over
1.2 billion students are out of the classroom As a result, education has changed
dramatically, with the distinctive rise of e-learning, whereby teaching is
undertaken renotely and on digital platforns. So, institute adopted to provide
digital education. The institute should be ready to face tectonics shift occurred
wor | dwi de due to unprecedented gl obal panden ¢ and hence decided to opt LMS for
snoot h conduction of classes. To overcome various shortcom ngs, now institute has
started to take up outcone based education to generate |earners, with specific
expect ati ons, know edge and skills. Enphasis on MOOCs, online certificate and
digital courses will beconme part of education system Availability of e-books and
resources and flipped class teaching nethod will be part of our future education
system Brainstorm ng session on National education policy was organi zed, keeping
this in mnd institute has planned to incorporate learning to be holistic,
experiential, integrative, and enjoyable. The | QAC enphasi zed on fornul ati ng
revised policy ainms at real understanding and towards | earning. There are a
nunerous factors that determne the nmarketability of a particular degree hol der.
Sonme prograns have a particular focus anongst their streamof studies and their
curriculum which nakes its graduates particularly attractive to certain
i ndustries. At the sane tinme they may take the advantage of growing trend and
governnent policies of “Make in India”, many candi dates are refl ected towards
starting their own entrepreneurship. The institute planned to devel op
entrepreneurs in the near future with the help of incubation centre. The
institute will take in to consideration the setting up of Atal incubation centre
and introduction of new vocational courses in the comng year. To attract good
enpl oynent opportunities, the institute is preparing candi dates through pre-
pl acement activities, personality devel opment classes and extranural |ectures and
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prepares themto face renote culture and online node of working. The students are
al so trained to becone nore vigilant on futuristic digital platfornms- video
conferencing (Zoom Google neet, Mcrosoft tean), professional networking
platforns (Linkedln, twitter, academ a.edu etc), and creating multinedia
contents. The institute would Iike to associate with industry for providing
training to the faculty nenbers so that in turn they can train the students as
per the needs of the industry (discussion in pipeline with WPRO tech). The
institute is planning to associate with industry for setting up a conputer |ab
with | atest hardware and software, which allow students to work on | at est
conputing resources. The institute would like to tie up with the industries where
they can guide the group of students in a single specialization or domain, so as
to increase the interaction tinme and the organi zati on nay provi de enpl oynent
opportunities on the basis of their performance. Institute also plan to increase
the duration of internship and in this regard the placenent is continuously
trying to find such type of organizations. The institute is planning to register
alumi to get the education and career opportunities and helping to build and
grow an institutions brand through word-of-nmouth marketing.
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